
From: Dev, Madhu
To:
Cc: Taylor-Upshaw, Gloria; Davis, Michael D.; Christensen, Kevin; Eyermann, Richard; El-Zoghbi, Christine
Subject: Hotline Referral 2018-0267- Closeout Memo
Date: Thursday, June 28, 2018 3:41:58 PM

 
I am sending the closeout memo for Hotline Referral 2018-0267 on behalf of Michael D. Davis,
Director of Efficiency Audits.
 
Please see the closeout memo below.
 
Thank you,
 
Madhu Dev
Auditor, EPA Office of Inspector General
Office of Audit & Evaluation/ Efficiency Audits
 

 
MEMORANDUM
 
SUBJECT:    Office of Inspector General Hotline Complaint 2018-0267
 
FROM:           Michael D. Davis, Director of Efficiency Audits
                        Office of Audit and Evaluation
 
THROUGH:  Kevin Christensen, Assistant Inspector General
                        Office of Audit and Evaluation
 
TO:                  OIG Hotline

Office of Investigations
 
We have completed the review of the subject hotline complaint. The complaint (anonymous)
alleged EPA is reporting false information in its EPA Diversity Dashboard Fourth Quarter
Fiscal Year 2017 report. Specifically, the memorandum alleges that there is a significant
disparity between the numbers reported to the Office of Personnel Management (for the
Disabled Veterans Affirmative Action Program (DVAAP) 2017-2018 Plan Report) and the
numbers on the dashboard for the total veterans, total EPA, and total new hires.
 
We reviewed and compared the totals reported in the 2017 Diversity Report to the DVAAP
2017-2018 Plan for EPA staff, veterans, and new hires to address this allegation. We also
briefly spoke with staff in charge of those reports to obtain background information.
 
Based on the work performed, the allegation as presented in the hotline complaint does not
identify any material issues to audit and we recommend that the initial complaint be closed.
 
The work undertaken to address the hotline does not constitute an audit conducted in
accordance with Government Auditing Standards. Our work on this matter is completed, and
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we consider this complaint closed. If you have any questions or wish to discuss this matter
further, please contact me at Davis.Michaeld@epa.gov or (513) 487-2363. 

 
Released via FOIA EPA-2021-005120

 
Page 2 of 39























































 
Released via FOIA EPA-2021-005120

 
Page 29 of 39

(b) (5)

(b) (5)







 
Released via FOIA EPA-2021-005120

 
Page 32 of 39

(b) (5)



 
Released via FOIA EPA-2021-005120

 
Page 33 of 39

(b) (5)





Purpose: To determine the validity of hotline referral 2018‐0267 information and if further action is 
necessary. 
 
Source: 
1. Hotline memo referral 2018‐0267, Link: B.01 ‐ Source 02‐ 2018‐0267 referral memo.pdf 
2. Madhu Dev, Auditor, OIG/OA/EAD, Atlanta 404‐562‐9010, Dev.Madhu@epa.gov  
3. FY 2017 EPA Diversity Dashboard report accessed via 

http://intranet.epa.gov/ohr/diversity_and_inclusion/pdf/2017‐EPA‐Diversity‐Annual‐ 
Report.pdf, Link: Source 03‐ 2017‐EPA‐Diversity‐Annual‐Report.pdf 

4. Disabled Veterans Affirmative Action Program (DVAAP) 2017‐2018 Plan Report provided by Lester 
Facey, National Program Manager, Veterans Employment Program, Washington D.C. 202‐566‐1321, 
facey.lester@epa.gov, Link: Source 04‐ DVAAP 2017‐2018 Plan Report.pdf 

5. Michael Nieves, Diversity & Inclusion Coordinator, Diversity & Recruitment Branch, Office of Human 
Resources, Washington D.C. 202‐566‐1478, Nieves.Michael@epa.gov 
 

 
Scope: 
The OIG Office of Audit and Evaluation received a hotline referral from the EPA Office of Investigations 
via email on May 21, 2018. The overall problem alleged in hotline referral stated concerns regarding the 
EPA reporting false information in its 2017 Diversity Report. Specifically, the memo alleges there are 
concerns for significant disparities in the numbers reported for the (1) total veteran numbers, (2) total 
EPA numbers, and (3) total new hires in the Diversity Dashboard Report versus the Disabled Veterans 
Affirmative Action Program (DVAAP) 2017‐2018 Plan Report. 
 
We compared the numbers in the FY 2017 Diversity Dashboard Report to the numbers in the DVAAP 
2017‐2018 Plan Report (see Details 1 below‐ one). 
 
 
Conclusion:  
Based on our review and comparison of the total number of Veterans, EPA employees, and New Hires 
reported in the FY 2017 Diversity Dashboard Report and the DVAAP 2017‐2018 Plan Report we noted 
the following:  

 There was a small difference (difference of 3‐ see Details 1.c.i‐ one) between the Total New Hires 
reported in the two reports. 

 There were two different numbers shown for the total EPA employees. On page 24 of the report it 
shows a total EPA of 15,161 and on page 25 it shows a total EPA of 15,145. We asked the Diversity & 
Inclusion Coordinator where this difference came from. Diversity & Inclusion Coordinator explained 
the difference noted was due to the fact that not all employees submitted their Race/National 
Origin information (it is optional for employees to submit). The total difference noted was 16. (See 
Details 1.b.ii‐ two) 

 
Based on our conclusions and notations, we did not identify any significant difference between the 
reported numbers as alleged in the hotline referral. Therefore, we do not feel further action is necessary 
and a closeout memo can be prepared for this hotline referral.  
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i. (one) We did not note any significant difference between the reports for the 

categories compared. We did note there was a small difference between the Total 

New Hires reported in the two reports.  

 

 
DVAAP Report (OPM) 

(source 04) 
Diversity Dashboard Report 

(source 03) 
Difference 

Total Veteran  1,371   pg. 7/13  1,371   pg. 25/300  0 

Total EPA  15,161   pg. 7/13  15,161   pg. 24/300  0 

Total New 
Hires 

609  pg. 2/13  612  pg. 20/300  3 
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b. Mike provided his comments/revisions to the closeout memo.  
 

 
 
3. We prepared the closeout memo for the AIG/DAIG’s review:  

a. Madhu prepared and emailed the closeout memo for the AIG/DAIG’s review.  
i. Link: Doc. 06- Draft Closeout Memo- Hotline Referral 2018-0267 for AIG review.docx 

b. The AIG cleared the memo to be sent out to  Link: Comm. 03- Email- AIG review of 
Memo.pdf 

 
4. (two) We issued the closeout memo via email to . Link: Comm. 04- Email of Final 

Closeout Memo for Hotline Referral 2018-0267.pdf 
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